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   EGERTON            UNIVERSITY 
  

 

 

 

 

 

JOB VACANCIES 
 

Egerton University was founded in 1939 as Egerton Farm School and was upgraded to an 

Agricultural College in 1950. In 1986, the Agricultural College became a constituent College of 

the University of Nairobi. It was elevated to a University in 1987 through an Act of Parliament. 

 

Since its inception, the University has registered significant expansion in student in students, 

academic programmes and physical facilities. Currently the University has a student population 

of over 16,000 and a staff number of 1,553 and consists of two (2) campuses. Njoro Main 

Campus and Nakuru Town Campus College.   

 

The University invites applications from suitably qualified and experienced individuals with 

excellent credentials to fill the following posts. 

 
 

OFFICE OF THE VICE-CHANCELLOR 
 

AUDIT DEPARTMENT 
  

1. CHIEF INTERNAL AUDITOR GRADE 15 (1 POST) – EU/VC/2022-0501 

 

The Internal Audit Manager reports to the Vice-Chancellor and will head the Department of 

Internal Audit.  The suitable candidate should possess the following qualifications and 

experience: - 

 

(i) Must have a Masters Degree in relevant field and Certified Internal Auditor and Certified 

Public Accountant final and CISA (Certified Information Systems Audit) Final or its 

equivalent.  

(ii) Must have a Bachelors Degree in Commerce (Accounting option) or any other related 

field.  

(iii)  Must be conversant with the internal and international standards on Auditing. 

(iv)   Must be conversant with relevant computer packages such as SAGE ACCPAC. 

(v) Must have at least ten (10) years’ experience in Audit work at senior level in  

Government, Parastatal or equivalent organization. 
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(vi) Must be a member of relevant professional bodies and in good standing. 

(vii) Must meet the requirements of Chapter six (6) of the Constitution.  

 

The successful candidate will perform the following audit duties and responsibilities: 

 

(i) Undertake audit duties in the University. 

(ii) Prepare workable audit programs and audit policies. 

(iii) Supervise, direct and provide team leadership to internal auditors.   

(iv) Prepare periodic audit reports for the University Management and University Council.   
 

 

Terms  

Terms and condition of service will as a provided for in the approved terms and condition of 

service for the position.  The contract for this positon is a three (3) year term renewable on the 

basis of satisfactory performance. 

  

PROCUREMENT DEPARTMENT 

2. CHIEF PROCUREMENT OFFICER GRADE 15 EU/VC/2022 - 0502 

 

Summary  

The Chief Procurement Officer/ Procurement Manager will direct and coordinate all aspects of 

the University's Procurement, Accounts Payable, and University Services functions. He/ she will 

operationalize policies, procedures, and objectives for the university's procurement activities in 

accordance with the Public Procurement and Asset Disposal Act (2015) and other applicable 

guidelines as per the law provided.  

 

Responsibilities of the Head of Procurement Unit 

1. Overseeing and facilitating the purchasing strategy,  

2. Planning and coordinating the activities of the Procurement Unit and managing the 

development and implementation of the procurement plan in the University 

3. Providing inputs for the preparation of the annual budget 

4. Receiving procurement requests from originating officers, ensuring that the proposed 

procurement is within the approved procurement plan, and that budgeted funds are 

available prior to commencement of the procurement proceedings. 

5. Co-ordinating the preparation of specifications, terms of reference, short-lists or 

advertisements, and pre-qualification, tender or request for quotation documents, and 

where so required, submission of tender documentation for evaluation prior to issue 

6. Arranging the publication of advertisements and notices of contracts 

7. Co-ordinating the process of opening of tenders and quotations and ensuring the 

preparation of formal records of tender or quotation opening in accordance with the 

Public Procurement and Asset Disposal Act (2015), and Regulations (2020) 

8. Preparing submissions for approval of award by the Vice Chancellor in accordance with 

the Public Procurement and Asset Disposal Act (2015), and Regulations (2020). 
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9. Maintaining and updating the database of suppliers  

10. Negotiating with consultants, where necessary or other tenderers where expressly 

permitted, in the Public Procurement and Asset Disposal Act (2015), and Regulations 

(2020) 

11. Preparing notification of awards and contracts 

12. Preparing Contract Documents and Purchase Orders, in line with award decisions 

13. Maintaining procurement records in accordance with Public Procurement and Asset 

Disposal Act (2015), and Regulations (2020) 

14. Advising the University management on the following: 

a) Reliability of suppliers based on past dealings with them 

b) Ability of suppliers to provide credit to the University where necessary 

c) Ability of suppliers to give warranties where applicable. 

15. Supervising teams of subordinate staff in purchasing, operations and logistics. 

 

Qualification Requirements 

1. Earned Bachelor’s and Master's in Procurement and Supplies Management OR equivalent 

degrees from accredited institution(s)  

2. At least 10 years’ experience at senior procurement position directly related to the duties 

and responsibilities specified. 

3. A Member of Kenya Institute of Supplies Management  

4. Computer literate, especially MS Word and MS Excel skills 

 

Knowledge, Skills and Abilities Required  

1. Ability to negotiate contract terms with key suppliers to ensure value for money, quality 

standards and delivery terms with technical and operational input from stakeholders. 

2. Ability to prepare bids, requests for quotes, and proposals in compliance with GoK policies 

and requirements. 

3. Ability to manage contractual arrangements and obligations. 

4. Ability to assess and report on contract compliance and product/ service quality. 

5. Ability to analyze purchasing requests/ orders for compliance with procurement procedures. 

6. Ability to forecast price and market trends to identify changes of balance in buyer supplier 

power. 

7. Ability to develop, implement and maintain a supplier relationship and evaluation process to 

measure effective supplier performance and compliance. 

8. Knowledge of accounts payable principles, procedures, and standards. 

9. Knowledge of budget preparation and fiscal management. 

10. Skills in examining and re-engineering procurement operations and procedures, and 

formulating policy. 

11.  Ability to supervise and train employees and foster a cooperative work environment. 

12. Working knowledge of contract law.  

 

People Management  

1. Provide leadership to the procurement section.  

2. Be a mentor and manage a team that delivers continuous improvement, added value and cost 

reductions.  
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3. Set department objectives and monitor ongoing progress and performance of procurement 

activities  

4. Ensure that the procurement function operates in accordance with required health, safety and 

environmental policies and procedures to ensure the safety and wellbeing of staff and other 

stakeholders 

 

Terms 

The incumbent shall hold office on a contract period of five (5) years but may be eligible for 

reappointment for a further one term in accordance with terms and conditions of service as 

approved by the Council from time to time. 

 

Notes on Application 

1. Candidates should indicate two references of persons in the field/ profession who may be 

contacted by the Selection Committee for their recommendations.  

2. Applicants should state their current designation, salary and other benefits attached to those 

designations.  

3. The application letter must bear the reference code as shown in the advertisement.  

4. Applications should be emailed to: 

THE VICE CHANCELLOR 

EGERTON UNIVERSITY 

P.O. BOX 536 

EGERTON   

5. Only the Successful applicants would be required to submit the following: 

a. Clearance from Kenya Revenue Authority 

b. Clearance from Higher Education Loans Board 

c. Clearance from the Ethics and Anti-Corruption Commission 

d. Clearance from Credit Reference Bureau 

e. Criminal Investigation Department (Certificate of Good Conduct) 
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 DIVISION OF ADMINISTRATION, PLANNING AND 

DEVELOPMENT  

3. REGISTRAR – HUMAN CAPITAL AND ADMINISTRATION– GRADE 15 – 

EU/DVC/APD/2022 - 0503  

Job specification:  

Applicants are required to: 

a) Have earned PhD degree in Human Resource Management, Public Administration, 

Business Administration or a related field of expertise from a recognized university.  

b) Possess CPS (K), CHRP or relevant professional qualification.  

c) Be registered as a member of a recognized professional administration or management 

body.  

d) Have a minimum of twelve (12) years administrative experience, three (3) of which must 

be at Deputy Registrar level or equivalent.  

e) Be computer literate.  

In addition, applicants should have outstanding professional competence in administration and 

management.  

 

Job description  

The Registrar, Administration shall:  

1. Report to the Deputy Vice-Chancellor, Administration, Planning and Development 

(APD) and be responsible to him on all human resource and administration matters of the 

University. 

2. Be the head of Administration Department and responsible for efficient management of 

Human Resource and utilization of resources in the Department.  

3. Facilitate implementation of Human Resources policies in the University.  

4. Be the Secretary of the University Management Board (UMB) responsible to the Vice 

Chancellor.  

5. Advise top management on formulation and evaluation of human resource programmes, 

policies and procedures.  

6. Coordinate training and development programmes of staff in the University and ensuring 

their implementation. 

7. Provide secretariat services to Standing Committees of Council and UMB Sub-

committees.  

8. Prepare management briefs to the Vice-Chancellor on policy and management matters.  

9. Coordinate implementation and management of human resource policies in matters 

related but not limited to recruitment, training, discipline, industrial relations, registries 

and records, terms and conditions of service, schemes of service and collective 

bargaining agreements.  

10. Provide advice to heads of Departments regarding manpower planning, job analysis, 

design, recruitment and selection of staff. 

11. Ensure processing of staff engagement/disengagement is done in accordance with the 

approved policies. 
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12. Coordinate all administration functions in the University related but not limited to 

performance contracting, ISO, staff performance appraisal and Human Resources 

Information System.  

13. Ensure proper health and safety working conditions as provided for in applicable laws. 

14. Perform any other duties assigned by the Deputy Vice-Chancellor (APD) from time to 

time or any other officer authorized by the Vice-Chancellor.  

 

Terms 

The incumbent shall hold office on a contract period of five (5) years but may be eligible for 

reappointment for a further one term subject to satisfactory performance in accordance with 

terms and conditions of service as approved by the Council from time to time. 

 

Knowledge, Skills and Abilities Required  

1. Strong interpersonal and communication skills  

2. Ability to work effectively with a wide range of stakeholders in a diverse community.  

3. Knowledge of contracting processes and associated national laws and other regulations. 

4. Skills in writing board papers and briefs. 

5. Have outstanding professional competence in Administration and Management 

 

Notes on Application 

1. Candidates should indicate two references of persons in the field/ profession who may be 

contacted by the Selection Committee for their recommendations.  

2. Applicants should state their current designation, salary and other benefits attached to 

those designations.  

3. The application letter must bear the reference code as shown in the advertisement.  

4. Applications should be emailed to: 

THE VICE CHANCELLOR 

EGERTON UNIVERSITY 

P.O. BOX 536 

EGERTON   

5. Only the Successful applicants would be required to submit the following: 

f. Clearance from Kenya Revenue Authority 

g. Clearance from Higher Education Loans Board 

h. Clearance from the Ethics and Anti-Corruption Commission 

i. Clearance from Credit Reference Bureau 

j. Criminal Investigation Department (Certificate of Good Conduct) 
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DIVISION OF ACADEMIC AFFAIRS 
 

FACULTY OF VETERINARY MEDICINE & SURGERY 

 

DEPARTMENT OF VETERINARY SURGERY & THERIOGENOLOGY  

 

4. Lecturer Grade 12 (Veterinary Surgery) (1 post)   EU/AA/2022 – 0504 

  

 Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Veterinary Surgery from an accredited and recognized 

University and be registered or registerable with the relevant professional body 

(where applicable)  

  OR 

(ii) Master’s in Veterinary Surgery from accredited and recognized University with at 

least three (3) years teaching experience at university level or in research or in 

industry. 

(iii) Must have current Kenya Veterinary Board (KVB/KVA) retention and 

membership. 

(iv) Certificate of good conduct 

(v) Computer Literate 

 

DEPARTMENT OF VETERINARY PATHOLOGY MICROBIOLOGY & 

PARASITOLOGY   

 

5. Lecturer Grade 12  (Animal Pathology) (1 post)    EU/AA/2022 – 0505 

 

 Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Animal pathology from an accredited and recognized 

University and be registered or registerable with the relevant professional body 

(where applicable)  

  OR 

(ii) Master’s in Animal Pathology from accredited and recognized University with at 

least three (3) years teaching experience at university level or in research or in 

industry. 
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(iii) Must have current Kenya Veterinary Board (KVB/KVA) retention and 

membership. 

(iv) Computer Literate 

 

DEPARTMENT OF PUBLIC HEALTH PHARMACOLOGY AND TOXICOLOGY 

 

6. Lecturer Grade 12 (Vet. Pharmacology & Toxicology) (1 Post) EU/AA/2022-0506 

Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Veterinary Pharmacology & Toxicology from an 

accredited and recognized University and be registered or registerable with the 

relevant professional body (where applicable)  

  OR 

(ii) Master’s in Veterinary Pharmacology & Toxicology from accredited and 

recognized University with at least three (3) years teaching experience at university 

level or in research or in industry. 

(iii) Must have current Kenya Veterinary Board (KVB/KVA) retention and 

membership. 

(iv) Computer Literate 

 

7. Lecturer Grade 12 (Veterinary Public Health) (1 Post) EU/AA/2022-  0507 

 

Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Veterinary Public Health from an accredited and 

recognized University and be registered or registerable with the relevant 

professional body (where applicable)  

  OR 

(ii) Master’s in Veterinary Public Health from accredited and recognized University 

with at least three (3) years teaching experience at university level or in research or 

in industry. 

(iii) Must have current Kenya Veterinary Board (KVB/KVA) retention and 

membership. 

(iv) Computer Literate 
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8. Lecturer Grade 12 (Vet. Epidemiology & Economics) (1 Post) EU/AA/2022-  0508 

Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Veterinary, Epidemiology & Economics from an 

accredited and recognized University and be registered or registerable with the 

relevant professional body (where applicable)  

  OR 

(ii) Master’s in Veterinary, Epidemiology & Economics from accredited and 

recognized University with at least three (3) years teaching experience at university 

level or in research or in industry. 

(iii) Must have current Kenya Veterinary Board (KVB/KVA) retention and 

membership. 

(iv) Computer Literate 

 

 

FACULTY OF EDUCATION & COMMUNITY STUDIES 
 

DEPARTMENT OF AGRICULTURAL EDUCATION & EXTENSION   

 

9. Lecturer Grade 12 (Technical Report Writing/Program Planning & Implementation) 

(1 Posts)  EU/AA/2022 – 0509 

 

Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Technical Report Writing/Program Planning & 

Implementation  from an accredited and recognized University and be registered or 

registerable with the relevant professional body (where applicable)  

  OR 

(ii) Master’s degree in Technical Report Writing/Program Planning & Implementation 

from accredited and recognized University with at least three (3) years teaching 

experience at university level of in research or in industry. 

(iii) A minimum of twenty four (24) publication points, of which at least sixteen (16) 

should be from refereed journals papers. 

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 
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DEPARTMENT OF CURRICULUM, INSTRUCTION & EDUCATION MANAGEMENT 
 

 

10. Lecturer Grade 12 (Physics Methods) (1 Post)  EU/AA/2022 – 0510 

Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Physics Methods  from an accredited and recognized 

University and be registered or registerable with the relevant professional body 

(where applicable)  

  OR 

(ii) Master’s degree in Physics Methods from accredited and recognized University 

with at least three (3) years teaching experience at university level of in research or 

in industry. 

(iii) A minimum of twenty four (24) publication points, of which at least sixteen (16) 

should be from refereed journals papers. 

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 
 

11. Lecturer Grade 12 (Mathematics Methods) (1 Post)  EU/AA/2022 – 0511 

Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Mathematics Methods   from an accredited and 

recognized University and be registered or registerable with the relevant 

professional body (where applicable)  

  OR 

(ii) Master’s degree in Mathematics Methods from accredited and recognized 

University with at least three (3) years teaching experience at university level of in 

research or in industry. 

(iii) A minimum of twenty four (24) publication points, of which at least sixteen (16) 

should be from refereed journals papers. 

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 
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12. Lecturer Grade 12 (English Language Methods) (1 Post ) EU/AA/2022 – 0512 

Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in English Language Methods  from an accredited and 

recognized University and be registered or registerable with the relevant 

professional body (where applicable)  

  OR 

(ii) Master’s degree in English Language Methods from accredited and recognized 

University with at least three (3) years teaching experience at university level of in 

research or in industry. 

(iii) A minimum of twenty four (24) publication points, of which at least sixteen (16) 

should be from refereed journals papers. 

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 

 

13. Lecturer Grade 12 (Chemistry Methods) (1 Post ) EU/AA/2022 – 0513 

Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Chemistry Methods  from an accredited and recognized 

University and be registered or registerable with the relevant professional body 

(where applicable)  

  OR 

(ii) Master’s degree in Chemistry Methods from accredited and recognized University 

with at least three (3) years teaching experience at university level of in research or 

in industry. 

(iii) A minimum of twenty four (24) publication points, of which at least sixteen (16) 

should be from refereed journals papers. 

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 
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DEPARTMENT OF PSYCHOLOGY, COUNSELING & EDUCATION FOUNDATION 

 

14. Lecturer Grade 12 (Counseling Psychology) (1 Post)  EU/AA/2022 – 0514 

Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Counselling Psychology  from an accredited and 

recognized University and be registered or registerable with the relevant 

professional body (where applicable)  

  OR 

(ii) Master’s degree in Counselling Psychology from accredited and recognized University 

with at least three (3) years teaching experience at university level of in research or in 

industry. 

(iii) A minimum of twenty four (24) publication points, of which at least sixteen (16) 

should be from refereed journals papers. 

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 

 

15. Lecturer Grade 12 (Education Foundation) (1 Post)  EU/AA/2022 – 0515 

Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Education Foundation  from an accredited and recognized 

University and be registered or registerable with the relevant professional body 

(where applicable)  

  OR 

(ii) Master’s degree in Education Foundation from accredited and recognized University 

with at least three (3) years teaching experience at university level of in research or in 

industry. 

(iii) A minimum of twenty four (24) publication points, of which at least sixteen (16) 

should be from refereed journals papers. 

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 
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FACULTY OF AGRICULTURE 
 
 

DEPARTMENT OF CROPS, HORTICULTURE & SOIL SCIENCES 
 

16.  Lecturer Grade 12 (Crop Protection - Entomology) (1 Post) - EU/AA/2022 – 0516 

 Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Crop Protection with specialization in  Entomology from an 

accredited and recognized University and be registered or registerable with the relevant 

professional body (where applicable)  

  OR 

(ii) Master’s in Crop Protection with specialization in Entomology from accredited and 

recognized University with at least three (3) years teaching experience at university level 

or in research or in industry. 

(iii)A minimum of twenty four (24) publication points, of which at least sixteen (16) should 

be from refereed journals papers.  

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 
 

FACULTY OF SCIENCE 

DEPARTMENT OF MATHEMATICS  

17. Lecturer Grade 12 (Pure Mathematics) (1 Posts)  EU/AA/2022 – 0517 

Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Pure Mathematics  from an accredited and recognized 

University and be registered or registerable with the relevant professional body (where 

applicable)  

  OR 

(ii) Master’s degree in Pure Mathematics from accredited and recognized University with 

at least three (3) years teaching experience at university level of in research or in 

industry. 

(iii) A minimum of twenty four (24) publication points, of which at least sixteen (16) 

should be from refereed journals papers. 

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 
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DEPARTMENT OF PHYSICS  
 

18.  Lecturer Grade 12 (Electronics) (1 Post) - EU/AA/2022 – 0518 

 Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Physics with specialization in Electronics from an accredited 

and recognized University and be registered or registerable with the relevant professional 

body (where applicable)  

  OR 

(ii) Master’s in Physics with specialization in Electronics from accredited and recognized 

University with at least three (3) years teaching experience at university level or in 

research or in industry. 

(iii)A minimum of twenty four (24) publication points, of which at least sixteen (16) should 

be from refereed journals papers.  

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 
 

19.  Lecturer Grade 12 (Computation Physics) (1 Post) - EU/AA/2022 – 0519 

 Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Physics with specialization in Computation Physics from an 

accredited and recognized University and be registered or registerable with the relevant 

professional body (where applicable)  

  OR 

(ii) Master’s in Physics with specialization in Computation Physics from accredited and 

recognized University with at least three (3) years teaching experience at university level 

or in research or in industry. 

(iii)A minimum of twenty four (24) publication points, of which at least sixteen (16) should 

be from refereed journals papers.  

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 

 

20.  Lecturer Grade 12 (Material Sciences) (1 Post) - EU/AA/2022 – 0520 

 Applicants MUST have the following academic/professional qualifications:   
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(i) An earned a Ph.D degree in Physics with specialization in Material Science from an 

accredited and recognized University and be registered or registerable with the relevant 

professional body (where applicable)  

  OR 

(ii) Master’s in Physics with specialization in Material Science from accredited and 

recognized University with at least three (3) years teaching experience at university level 

or in research or in industry. 

(iii)A minimum of twenty four (24) publication points, of which at least sixteen (16) should 

be from refereed journals papers.  

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 

 

 

FACULTY OF ENGINEERING & TECHNOLOGY 

DEPARTMENT OF CIVIL & ENVIRONMENTAL ENGINEERING  

 

21.  Lecturer Grade 12 (Civil Engineering) (1 Post) - EU/AA/2022 – 0521 

 Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Civil Engineering from an accredited and recognized 

University and be registered or registerable with the relevant professional body (where 

applicable)  

  OR 

(ii) Master’s in Civil Engineering from accredited and recognized University with at least 

three (3) years teaching experience at university level or in research or in industry. 

(iii)A minimum of twenty four (24) publication points, of which at least sixteen (16) should 

be from refereed journals papers.  

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 
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FACULTY OF HEALTH SCIENCE 

 

DEPARTMENT OF REPRODUCTIVE HEALTH  

 

22. Lecturer Grade 12 (Reproductive Health) (1 post) – EU/AA/2022 - 0522 

 

Applicants MUST have the following academic/professional qualifications: 

(i) An earned PhD degree in Reproductive Health from an accredited and recognized 

University  

  OR 

(ii) MMed in Reproductive Health from accredited and recognized University with at least 

three (3) years teaching experience at university level or in research or in industry. 

(iii) Registered for or having Ph.D in Reproductive will be an added advantage 

(iv) Be registered  by Kenya Medical Practioners and Dentist Union (KMPDU) 

(v) Computer Literate 

 

DEPARTMENT OF MEDICAL PHYSIOLOGY  

 

23. Lecturer Grade 12 (Medical Physiology) (2 posts) – EU/AA/2022 - 0523 

 

Applicants MUST have the following academic/professional qualifications: 

(i) An earned PhD degree in Medical Physiology from an accredited and recognized 

University  

  OR 

(ii) MMed in Medical Physiology from accredited and recognized University with at least 

three (3) years teaching experience at university level or in research or in industry. 

(iii) Registered for or having Ph.D in Medical Physiology will be an added advantage 

(iv) Be registered  by Kenya Medical Practioners and Dentist Union (KMPDU) 

(v) Computer Literate 
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DEPARTMENT OF PATHOLOGY  

 

24. Lecturer Grade 12 (Pathology) (3 posts) – EU/AA/2022-0524 

 

Applicants MUST have the following academic/professional qualifications: 

(i) An earned Ph.D degree in Pathology or Ph.D in Microbiology from an accredited 

and recognized University  

  OR 

(ii) MMed in Pathology from accredited and recognized University with at least three (3) 

years teaching experience at university level or in research or in industry. 

(iii) Registered for or having Ph.D in Pathology will be an added advantage 

(iv) Be registered  by Kenya Medical Practioners and Dentist Union (KMPDU) 

(v) Computer Literate 

 

DEPARTMENT OF SURGERY  

 

25. Lecturer Grade 12 (Surgery) (1 post) – EU/AA/2022- 0525 

 

Applicants MUST have the following academic/professional qualifications: 

(i) An earned Ph.D degree in Surgery from an accredited and recognized University  

  OR 

(ii) MMed in Surgery from accredited and recognized University with at least three (3) 

years teaching experience at university level or in research or in industry. 

(iii) Registered for or having Ph.D in Surgery will be an added advantage 

(iv) Be registered  by Kenya Medical Practitioners and Dentist Union (KMPDU) 

(v) Computer Literate 
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DEPARTMENT OF CHILD HEALTH AND PAEDRIATICS  

 

26. Lecturer Grade 12 (Child Health And Paedriatics) (1 post) – EU/AA/2022 - 0526 

 

Applicants MUST have the following academic/professional qualifications: 

(i) An earned a Ph.D degree in Child Health and Paediatrics from an accredited and 

recognized University  

  OR 

(ii) MMed in Child Health and Paediatrics from accredited and recognized University with 

at least three (3) years teaching experience at university level of in research or in 

industry. 

(iii) Registered for or having Ph.D in Child Health and Paediatrics will be an added 

advantage 

(iv) Be registered  by Kenya Medical Practitioners and Dentist Union (KMPDU) 

(v) Computer Literate 

 

 

DEPARTMENT OF INTERNAL MEDICINE 

 

27. Lecturer Grade 12 (Internal Medicine) (1 post) – EU/AA/2022 - 0527 

 

Applicants MUST have the following academic/professional qualifications: 

(i) An earned Ph.D degree in Medicine or having a recognized fellowship qualification 

from an accredited and recognized University. 

  OR 

(ii) MMed in degree in Internal Medicine for its equivalent from accredited and 

recognized University with at least three (3) years teaching experience at university 

level of in research or in industry. 

(iii) Recognition certificate in Internal Medicine from the Medical Practitioner and Dentist 

Council. 

(iv) Be registered  by Kenya Medical Practitioners and Dentist Union (KMPDU) 

(v) Computer Literate 
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28. Lecturer Grade 12 (Psychiatry) (1 post) – EU/AA/2022 - 0528 

 

Applicants MUST have the following academic/professional qualifications: 

(i) An earned a Ph.D degree in Medicine or having a recognized fellowship qualification 

from an accredited and recognized University. 

  OR   

(ii) MMed in degree in Psychiatry for its equivalent from accredited and recognized 

University with at least three (3) years teaching experience at university level of in 

research or in industry. 

(iii) Recognition certificate in Internal Medicine from the Medical Practioners and Dentist 

Council. 

(iv) Be registered by Kenya Medical Practioners and Dentist Union (KMPDU) 

(v) Computer Literate 

 

DEPARTMENT OF HUMAN ANATOMY 

 

 

29. Lecturer Grade 12 (Human Anatomy) (1 Post) EU/AA/2022 - 0529 

 

Applicants MUST have the following academic/professional qualifications: 
 

(i) An earned a Ph.D degree in Human Anatomy or having a recognized fellowship 

qualification from an accredited and recognized University. 

OR 

(ii) Msc. in Human Anatomy OR MMed in Anaesthecia, Obstetrics and Gynaecology, or 

Surgery from accredited and recognized University with at least three (3) years teaching 

experience at university level of in research or in industry. 

(iii) Registered for or having Ph.D in Human Anatomy will be an added advantage 

(iv) Be registered  by Kenya Medical Practioners and Dentist Union (KMPDU) 

(v) Computer Literate 
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DEPARTMENT OF NURSING 

 
 

30. Senior Technologist Grade 9 - Simulation And Skills Laboratory Coordinator – (1 

Post ) EU/AA/2022   0530 

 

Applicants MUST have the following academic/professional qualifications: 

 

a)  Bachelor of Science in Nursing degree qualification from accredited and recognized    

University. 

b)  One to three years of experience in simulation and skills lab teaching, or combination 

of     education and experience commensurate with the requirements of the position 

c)   Possession of (or eligible for) a valid license from the Nursing Council of Kenya 

d)    Previous teaching and simulation experiences preferred 

FACULTY OF ARTS AND SOCIAL SCIENCES  

DEPARTMENT OF LITERATURE, LANGUAGE & LINGUISTICS  

31.  Lecturer Grade 12 (Kiswahili) (1 Post) - EU/AA/2022 – 0531 

 Applicants MUST have the following academic/professional qualifications:   
   

(i) An earned a Ph.D degree in Kiswahili from an accredited and recognized University and 

be registered or registerable with the relevant professional body (where applicable)  

  OR 

(ii) Master’s in Kiswahili from accredited and recognized University with at least three (3) 

years teaching experience at university level or in research or in industry. 

(iii)A minimum of twenty four (24) publication points, of which at least sixteen (16) should 

be from refereed journals papers.  

(iv) Registered with the relevant professional body (where applicable). 

(v) Computer Literate 

 

SALARY SCALE 

Chief Internal Auditor Grade 15   - Kshs.209,694/= - Kshs.283,087/= 

Chief Procurement Officer Grade 15  - Kshs.209,694/= - Kshs.283,087/= 

Registrar (Human Capital & Administration) Grade 15 - Kshs.209,694/= - Kshs.283,087/= 

Lecturer Grade 12     - Kshs.110,591/= - Kshs.160,357/= 

Senior Technologist Grade 9   - Kshs.50,224/= - Kshs.71,820/= 
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APPLICATION PROCEDURE  

More information on the posts and mode of application can be found on the University website: 

https://www.egerton.ac.ke/careers. Application letter together with two (2) copies of each 

giving full details of age, marital status, academic certificates, transcripts, certified copies of the 

current payslip, curriculum vitae and professional qualification, experience, current post, salary, 

and other financial benefits and a copy of a valid certificate of Good Conduct. Names and 

addresses of three (3) referees one of whom should be your present or previous employer quoting 

the reference number on the envelope should be addressed to:- 

 

 

The Deputy Vice Chancellor 

(Administration Planning & Development) 

Egerton University 

P. O. Box 536 – 20115 

EGERTON 

 
 

So as to reach him not later than 8th June, 2022. Only shortlisted candidates will be contacted. 

Applicants are required to request their referees to write to us directly using the above 

address.  Women and persons with disability are encouraged to apply. Egerton University is 

an equal opportunity employer. 

 

https://www.egerton.ac.ke/careers

